Line manager assessment report
(Where the line manager has not been primarily responsible for providing reflective supervision or final professional assessment. This may well be the case when the line manager is not a registered social worker)

	Overall assessment
Building on interim reviews including the progressive assessment of the NQSW’s capability, please provide an overall judgement of professional capability at ASYE. Where there are concerns make reference to the individual capability statements.

	




	Performance management 
Have performance management concerns been indicated and addressed through the interim review process?

	





	Support 
Provide details of how the NQSW has been supported. Indicate if there have been issues in the provision of the level of support and reflective supervision as expected by the employer standards at ASYE with reference to the learning agreement and interim reviews.
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